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Abstract: This study aims to determine the Influence of Physical Work Environment and Work 
Discipline on Employee Performance in the Polyurethane Department of PT Pratama Abadi Industri in 
Serpong either partially or simultaneously. This type of research uses descriptive quantitative 
methods. The sampling technique uses a saturated sample of 54 respondents. Data analysis 
techniques using, data instrument test, classic assumption test, simple linear regression, multiple 
linear regression, correlation coefficient, coefficient of determination. Test the hypothesis using the t 
test and F test. The results of the analysis show: Physical Work Environment partially affects 
employee performance with a simple linear regression equation Y = 8.609 + 1.014X1. The correlation 
coefficient value is 0.807 meaning that it has a strong relationship level and a determination 
coefficient of 0.651 means that performance is influenced by the Physical Work Environment by 
65.1%. This is evidenced by the t test obtained t count > t table (9.857 > 2.00758) and reinforced by a 
significant value <0.05 (0.000 <0.05). Work Discipline partially has a positive effect on employee 
performance, shown by the simple linear regression equation Y = 0.786 + 0.977X2. The correlation 
coefficient value is 0.926, meaning that it has a strong relationship and a determination coefficient of 
0.860 means that performance is influenced by competence by 86%. This is evidenced by the t test 
obtained t count > t table (17.838 > 2.00758) and reinforced by a significance value <0.05 (0.000 
<0.05). The results of the study of the Physical Work Environment and Work Discipline simultaneously 
on employee performance are shown by the multiple linear regression equation Y = 1.003 + 0.194 X1 
+ 0.844 X2, the correlation coefficient value is 0.931 meaning that it has a strong relationship level 
and the determination coefficient is 0.867%, meaning that performance is influenced by Work 
Environment and Work Discipline of 86.7%. This is evidenced by the results of the F test hypothesis 
test obtained by F count > F table (166.392 > 3.18) and reinforced by a significance value <0.05 
(0.000 <0.05). Thus it is proven that Ho is rejected and Ha is accepted. 
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INTRODUCTION 

A company is an entity with specific goals to achieve. In pursuit of these goals, a 
company requires effective human resource management to work efficiently and 
competently, enabling it to compete successfully. Human resources are a direct and crucial 
factor in a company's operations and performance. Therefore, human resources are 
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expected to overcome obstacles and leverage opportunities to meet the company's 
demands. 

In the business world, especially in the manufacturing industry, the government issued 
Presidential Regulation No. 37/2014, which includes various indicators aimed at enhancing 
the country's competitiveness and preparing for global trade beginning in 2015. Furthermore, 
through Presidential Regulation No. 6/2014 on Strengthening Competitiveness Toward the 
ASEAN Economic Community, the Indonesian government is preparing the industrial sector 
to compete in the ASEAN free market. 

PT. Pratama Abadi Industri in Serpong is a foreign (Korean) direct investment company 
engaged in the manufacture of sport shoes under the Nike brand in Indonesia. The company 
continually strengthens its market share, a strategy to face global competition and contribute 
to domestic industrial growth. 

Performance is a crucial component in measuring the success achieved. Companies 
must continually improve their performance over time. Good performance indicates 
increased accomplishments and high-quality work, the ability to support work optimally, 
confidence in task completion, and full responsibility for tasks and duties. Additionally, 
employees should possess problem-solving skills to enhance the company's 
competitiveness, in line with Mangkunegara's theory (2020:75), which suggests that 
employee work results in quality and quantity based on their responsibilities.  

One factor that can lead to declining employee performance is a lack of discipline. 
Undisciplined employees hinder the company's objectives. Disruptive behavior affects a 
company's business growth. Company rules are in place for employees to comply with 
working hours, adherence to all company rules, compliance with behavior in performing 
tasks and responsibilities, and compliance with legal norms and other regulations. 

 
LITERATURE REVIEW AND HYPOTHESIS DEVELOPMENT 

Management knowledge can be applied to all types of organizations, including 
businesses, government, education, society, religion, and other academic disciplines. 
According to Rivai (2019:2), management is defined as 'the science and art of efficiently, 
effectively, and productively orchestrating the utilization of various resources to achieve a 
goal.' Hasibuan (2020:9) states that 'management is the science and art of efficiently and 
effectively organizing the utilization of human and other resources to achieve a specific goal.' 

Robbins and Coulter (2019:8) define management as 'involving the coordination and 
supervision of work activities to ensure they are completed effectively and efficiently.' 
Efficiency means achieving the highest output with the least input, while effectiveness 
means 'doing the right thing' to help the organization achieve its goals. 

According to Schuler in Sutrisno (2020:6), 'human resource management recognizes the 
importance of an organization's workforce as a crucial human resource contributing to the 
organization's goals. It employs various functions and activities to ensure that human 
resources are utilized effectively and fairly for the benefit of individuals, the organization, and 
society.' 

Hery (2018:1) emphasizes that 'management is the process of working efficiently and 
effectively through and with others.' Managers undertake planning, organizing, leading, and 
controlling activities to meet organizational goals. 

Abdullah (2018:2) defines management as 'all activities related to carrying out 
organizational work through the functions of planning, organizing, directing, and controlling 
to efficiently and effectively achieve predetermined organizational goals with the help of 
organizational resources (man, money, material, machine, and method).' 
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In conclusion, management is the process of planning, organizing, implementing, and 
monitoring efficiently in an organization to achieve predetermined goals. 

Stoner, as cited in Wijayanto (2019:5), states that 'management goals can be achieved 
through a series of planning, organizing, directing, and controlling efforts of organizational 
members and the use of other organizational human resources to achieve established 
organizational goals.' 

Robbins and Coulter (2019:9) define management functions as including planning, 
organizing, directing, and controlling. Safroni (2019:47) shares a similar view, stating that 
'management functions include planning, organizing, directing, coordinating, and controlling.' 

Human resource management is the science and art of managing labor relations and 
roles effectively and efficiently to assist organizations in achieving their goals. Managing 
human resources is often referred to as personnel management or personnel management 
that applies to organizations aiming to achieve their desired goals. 

According to Sedarmayanti (2020:6), human resource management is 'the art of 
planning, organizing, directing, and monitoring human resource or employee activities in 
order to achieve organizational goals.' 

Human resource management differs from general management or management of 
other resources because it deals with people. The success or failure of human resource 
management can have a widespread impact. The primary objective of human resource 
management is to enhance employees' contribution to the organization in order to achieve 
the organization's performance. This is understandable because all organizational activities 
depend on the people who run the organization. Therefore, these individuals need to be 
managed efficiently and effectively to achieve the organization's objectives. 

METHODS 

This type of research is quantitative. According to Sugiyono (2019:8), quantitative 
research is a method based on positivism philosophy, used to study a specific population or 
sample. Data is collected using research instruments, and data analysis is quantitative or 
statistical in nature, with the goal of testing predefined hypotheses. This research is an 
empirical study aimed at determining the influence of the work environment and work 
discipline on employee performance. 

RESULT AND DISCUSSION 

Descriptive Analysis of Respondents  

The description of respondents’ characteristics includes gender, age, highest education, 
and length of employment. Respondents with less than 1 year of employment are 1 person, 
accounting for 1.9%, while respondents with more than 10 years of employment are 17 
respondents, accounting for 31.5%. Furthermore, respondents with employment between 2-
5 years are 25 respondents, representing 46.3%, and respondents with employment 
between 6-10 years are 11 respondents, accounting for 20.4% 

The Influence of Physical Work Environment (X1) on Employee Performance (Y) 

      Based on the analysis results, the regression equation is obtained as Y = 8.609 + 1.014 
X1, and the correlation coefficient is 0.807, indicating a strong relationship between the 
Physical Work Environment variable and Employee Performance. The determination 
coefficient (R-squared) is 0.651, which means that 65.1% of the variation is explained by the 
model, while the remaining 34.9% is influenced by other factors. In the hypothesis test, the 
calculated t-value (9.857) is greater than the tabulated t-value (2.00758), and the Sig. value 
(0.000) is less than 0.05. Therefore, Ho1 is rejected, and Ha1 is accepted. This means that, 
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partially, the Physical Work Environment variable has a significant influence on Employee 
Performance in the Polyurethane Department of PT Pratama Abadi Industri in Serpong. 

The Influence of Work Discipline (X2) on Employee Performance (Y) 

Based on the analysis results, the regression equation is obtained as Y = -0.786 + 0.977 
X2, and the correlation coefficient is 0.926, indicating a strong relationship between the Work 
Discipline variable and Employee Performance. The determination coefficient (R-squared) is 
0.860, which means that 86% of the variation is explained by the model, while the remaining 
14% is influenced by other factors. In the hypothesis test, the calculated t-value (17.838) is 
greater than the tabulated t-value (2.00758), and the Sig. value (0.000) is less than 0.05. 
Therefore, Ho2 is rejected, and Ha2 is accepted. This means that, partially, the Work 
Discipline variable has a significant influence on Employee Performance in the Polyurethane 
Department of PT Pratama Abadi Industri in Serpong. 

The Influence of Physical Work Environment (X1) and Work Discipline (X2) on 
Employee Performance (Y) 

Based on the results of multiple linear regression analysis, the regression equation can 
be obtained as Y = -1.003 + 0.194 X1 + 0.844 X2. The correlation coefficient or the level of 
relationship between the independent variables and the dependent variable is 0.931, 
indicating that both the Physical Work Environment and Work Discipline variables have a 
strong simultaneous relationship. The coefficient of determination or the contribution of the 
simultaneous effect is 0.867, which means that 86.7% of the variation is explained by the 
model, while the remaining 13.3% is influenced by other factors. 

In the hypothesis test, the calculated F-value (166.392) is greater than the tabulated F-
value (3.18), and the Sig. value (0.000) is less than 0.05. Therefore, Ho3 is rejected, and 
Ha3 is accepted. This means that, simultaneously, both the Physical Work Environment and 
Work Discipline variables have a significant influence on Employee Performance in the 
Polyurethane Department of PT Pratama Abadi Industri in Serpong. 

CONCLUSIONS 

In the final section of the riset, the author will present conclusions, research limitations, 
and recommendations based on the research findings and discussions conducted in the 
study regarding the impact of the Physical Work Environment (X1) and Work Discipline (X2) 
on Employee Performance (Y) at PT Pratama Abadi Industri in Serpong as follows: 

1. The physical work environment, in partial terms, has a positive influence on 
employee performance with a simple linear regression equation of Y = 8.609 + 
1.014 X1. This is supported by the t-test results, which show that the calculated t-
value is greater than the tabulated t-value (9.857 > 2.00758), and further 
supported by the significance value being less than 0.05 (0.000 < 0.05). 

2. Work discipline, in partial terms, has a positive influence on employee 
performance with a simple linear regression equation of Y = 0.786 + 0.977 X2. 
This is supported by the t-test results, which show that the calculated t-value is 
greater than the tabulated t-value (17.838 > 2.00758), and further supported by 
the significance value being less than 0.05 (0.000 < 0.05). 

3. The physical work environment and work discipline, simultaneously, have a 
positive influence on employee performance, as indicated by the multiple linear 
regression equation Y = 1.003 + 0.194 X1 + 0.844 X2. The coefficient of 
determination is 86.7%, meaning that performance is influenced by the physical 
work environment and work discipline by 86.7%, while the remaining 13.3% is 
influenced by unexamined factors. This is supported by the hypothesis test 
results, where the calculated F-value is greater than the tabulated F-value 
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(166.392 > 3.18), and further supported by the significance value being less than 
0.05 (0.000 < 0.05). 
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